ARTICLE 6 - RIGHTS AND RESPONSIBILITIES

123 Academic Freedom

The common good of society depends upon the search for knowledge and its free
exposition. Academic freedom in universities is essential to both these purposes in
the teaching function of the members of the university as well as in is their
scholarship and research. Academic staff shall not be hindered or impeded in any
way by the University or the Association from exercising their legal rights as
citizens, nor shall they suffer any penalties because of their exercise of such legal
rights. The parties agree that they will not infringe or abridge the academic freedom
of any member of the academic community. Members of the academic community
are entitled, regardless of prescribed doctrine, to freedom in carrying out research and
in publishing the results thereof, freedom of teaching and of discussion, freedom to
criticize the University and the Association, and freedom from institutional
censorship. Academic freedom does not require neutrality on the part of the
individual. Rather, academic freedom makes commitment possible. Academic
freedom carries with it the duty to use that freedom in a manner consistent with the
scholarly obligation to base research and teaching on an honest search for knowledge.
The claim of academic freedom shall not excuse members from meeting the duties
and responsibilities set forth in IV.1.1 (i) and IV.1.2 1) of this Agreement, provided
that the allocation of such duties and responsibilities in accordance with IV.2.1 and
IV.2.2 shall not conflict with principles of academic freedom.

124 Discrimination and/or Harassment

244 The parties agree that there shall be no discrimination, harassment,
interference, restriction or coercion exercised or practised by either of them with
respect to any member in regard to any matter including salaries, rank, appointment,
promotion, tenure, permanency, re-appointment, dismissal, sabbatical leave, fringe
benefits, or any other terms and conditions of employment by reason of age (except
as required by statate-or the retirement provisions of the Trent University Pension
Plan), ancestry, citizenship, colour, creed (religion or system of beliefs),
disability (including mental, physical, developmental, and learning
disabilities), ethnic origin, family status (such as being in a parent-child
relationship), gender identity, marital status (including married, single,
widowed, divorced, separated or living in a conjugal relationship outside
of marriage, whether in a same sex or opposite sex relationship), place of
origin, race, receipt of public assistance (in housing only), record of
offences (criminal conviction for a provincial offence, or an offence for
which a pardon has been received — in employment only), sex (including
pregnancy and breastfeeding), sexual orientation, or membership or
activity in the Association or other legal associations.
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Trent University’s Policy on Discrimination and Harassment, as approved by
the Board on June 25, 2009, is attached for information only. All members of the
University are bound by this policy.

The Board undertakes to advise the Association of any proposed changes to the
University Discrimination and Harassment Policy and Procedures, as approved
by the Board on June 25, 2009, which may affect members.

245 When the Dean/University Librarian notifies a member that disciplinary sanctions are
to be imposed on the member under Trent University’s Discrimination and

Harassment Policy seetion7of-AppendixE, a copy of the written notification shall
be sent at the same time to the Association.

246 Notwithstanding any other provisions of Chapter VI of the Collective Agreement:)

the-same-time-to-the-Asseetation-(iH A a grievance arising out of the imposition of a
disciplinary sanction under AppendixE the University Discrimination and
Harassment Policy must be filed by the Association within forty-two (42) days of
receipt of the written notification of disciplinary action under 1.2.4.5. Such a
grievance shall be referred directly to arbitration seven (7) days after the date of the
grievance. These time limits may be revised by mutual agreement of the parties.Gi
In any such grievance the arbitrator(s) shall hear all evidence de novo.
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Employment Equity

Trent University is committed to employment equity, as evidenced by its
participation in the Federal Contractor's Program and approval of a policy on
Employment Equity.

The parties are committed to establishing equitable opportunities for employment.
The parties also agree to work together through bilateral consultation and
negotiations to remove any discriminatory barriers that may exist to the employment
of women, aboriginal peoples, people with disabilities, and members of racial
minorities in employment areas covered by the Agreement.

Trent University’s Policy on Employment Equity, as approved by the Board on
XXXX, is attached for information only. All members of the University are
bound by this policy.

The Board undertakes to advise the Association of any proposed changes to the
University Policy on Employment Equity, as approved by the Board on XXXX,
which may affect members.

Accessibility

The parties are committed to providing equal treatment with respect to employment
without discrimination as required by the Ontario Human Rights Code. The
University is committed to meeting the requirements of the Access for Ontarians
with Disabilities Act to address a workplace free of barriers.

Each member is required to abide by approved rules and procedures adopted
by the University in compliance with the Access for Ontarians with Disabilities
Act and other relevant legislation.

Safety

The Board shall notify members in detail of any responsibilities under law with
regard to the safety of any employees and shall provide the instruction and materials
required to meet any such responsibilities. Each member is expeeted required to
abide by approved safety rules and procedures and to take every reasonable
precaution to minimize the risk of injuries resulting from accidents.

Each member is required to abide by approved rules and procedures adopted
by the University in compliance with the Occupational Health and Safety Act and
other relevant legislation.
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125 Conflict of Interest

The parties acknowledge the need to avoid potential conflicts of interest.

Trent University’s Policy on Conflict of Interest, as approved by the Board on
XXXX, is attached for information only. All members of the University are
bound by this policy.

The Board undertakes to advise the Association of any proposed changes to the
University Policy on Conflict of Interest, as approved by the Board on XXXX,
which may affect members.

The parties agree that no member or person acting as an officer of the University
shall take part in formal discussions or votes with regard to the determination of any
term or condition of employment of an individual in the member's immediate family.

he-parties-acknowledee-the need-to-avoid-potential conflicts-of interest: Members
shall not, without the written authorization of the Vice-President {Administration ané
Einanee) or the Vice President Academic, or designate, authorize the purchase by
the University of equipment, supplies or services from a source in which they or their
families have a financial, proprietary or other direct interest.

move 1.2.6.2 and 1.2.6.3. and 1.2.6.4 to Article 7 — Appointments (Hiring Procedures)and Article 13
Librarian Appointments (Hiring Procedures)

move 1V.10 to Article 20 — Leaves
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